
CITY OF  
Culver City, CA

INVITES YOUR 
INTEREST IN 

THE POSITION OF

Chief  
Financial  

Officer

THE COMPENSATION 
The salary for the Chief Financial Officer is up to $216,037 annually 
(2.5% COLA effective July 2019); placement in the range will 
depend on qualifications and experience. The City of Culver City 
offers an attractive and competitive benefits package, which includes:

Retirement – CalPERS 2% @ 60 for “Classic” members and 2% @ 
62 for “New” members. Employees pay 7% employee rate.

Social Security and Medicare – City participates in these programs 
and matches 6.2% for Social Security and 1.45% of earnings for Medicare.

Health Benefits – Choice of CalPERS medical plans for employees and 
eligible dependents, HMO & PPO available. City paid dental, vision, and life 
insurance for employees and eligible dependents. City provides up to $1,632 
per month towards health benefits. 

Life Insurance – $250,000 term life policy with an AD&D feature.

Disability Insurance – Short- and Long-Term Disability provided by the City.

Holidays – 9 City Holidays, plus 48 hours floating holiday time.

Vacation – Accrual of 80 hours annually during the first four years of service.

Sick Leave – 104 hours annually.

Administrative Leave – 112 hours per fiscal year.

Automobile Allowance – $375 per month

Cellphone Allowance – $60 per pay period

Deferred Compensation – City will contribute up to a maximum of $160.00 per 
pay period for employee contributions over $76.25 in 401(a) Plan. Employee 
contributions less than $76.25 will be matched dollar per dollar. Voluntary 457 
plan available. 

Education Incentive – City provides $4800 annual education incentive for 
possession of a Master’s degree.

Wellness Program – $500.00 allowance per fiscal year for medical exam, 
health club membership, formal wellness programs or other medical/dental 
expenses not covered by insurance. City also provides 2 indoor cycling 
classes and 1 f yoga class per month at local 
studios, at no cost to employees.

Work Schedule – 9/80 work 
schedule.

Employee Assistance 
Program – The City 
provides free confidential 
counseling to employees 
and their families.

TO APPLY
If you are interested in this outstanding 
opportunity, please visit our website at 
www.bobmurrayassoc.com to apply 
online.

Filing Deadline: 
November 11, 2018

Following the closing date, resumes will 
be screened according to the qualifications 
outlined above. The most qualified 
candidates will be invited to personal 
interviews with Bob Murray & Associates. 
A select group of candidates will be 
asked to provide references once it is 
anticipated that they may be recom-
mended as finalists. References will  
be contacted only following candidate 
approval. Finalist interviews will be held 
with the City of Culver City. Candidates 
will be advised of the status of the recruit-
ment following selection of the Chief 
Financial Officer.

If you have any questions, please do not 
hesitate to call Ms. Valerie Phillips at:

(916) 784-9080



THE COMMUNITY
Culver City (population approximately 40,000) 
is strategically located on the west side of Los 
Angeles County at the intersection of the 405 (San 
Diego) and 10 (Santa Monica) freeways. This ideal 
location provides great access to the entire Los Angeles 
basin and is just minutes from Los Angeles International Airport, 
Marina del Rey, and the Pacific Ocean, Santa Monica, Beverly Hills, and Down-
town Los Angeles, making it ideal for residents, businesses, and visitors alike.

Boasting beautiful weather conditions, year-round, Culver City has a dynamic 
mix of cultural attractions, including live theater, art galleries, movie theaters, 
music, and restaurants. Ten (10) neighborhood parks are accessible within a 
½ mile walk of most homes, offering recreational opportunities for the whole 
family. New specialty parks include a dog park and skateboard park. From tennis 
and swimming teams to various park leagues, there is every kind of traditional 
sport and hobby available.

The City prides itself in having stable, delightful neighborhoods with numerous 
parks, excellent schools, and a diversified economic base. Quality of life is the 
cornerstone to this exciting and vibrant city. The City’s safe and friendly ambiance 
provides great “walkability” through virtually all parts of the City. 

Culver City provides exceptional shopping, dining, and entertainment, a vibrant 
business environment focused upon multimedia, fashion and design, attractive 
residential districts and an Expo Light Rail station. The City has attracted a vibrant 
artistic community offering live theater, music, and dance, as well as a burgeoning 
array of restaurants for all tastes and budgets, from traditional to cutting edge. 
The City, known as the “Heart of Screenland due to its roots in the early days of 
the movie industry, is home to a growing number of successful small and large 
businesses and includes among its top ten employers companies such as Sony 
Pictures Entertainment, Apple, Amazon, Symantec and Nantworks.

The location, quality of life, and warmth and charm of Culver City makes it an 
excellent community in which to live and work.

CITY 
GOVERNMENT
Incorporated in 1917, this 
Charter City operates with 
a Council/Manager form 
of government. Five 
Council members are 
elected “at-large” and 
the Mayor and Vice-

Mayor are selected by their peers to 
serve one-year terms. Culver City has 
a staff of approximately 700 employees 
with a total budget of over $238 million 
that provides a full range of services in-
cluding Public Safety, a municipal bus 
system, and a refuse collection and disposal.

The City delivers municipal services 
through eleven departments: Adminis-
tration, Community Development, Fire, 
Finance, Parks and Recreation, Infor-
mation Technology, Human Resources, 
Police, Public Works, Transportation, and 
the City Attorney’s Office. Culver City 
has four Commissions (Civil Service, 
Cultural Affairs, Parks and Recreation, 
and Planning) that have been created to 
advise the City Council on specific issues.

THE 
DEPARTMENT 
The Finance Department is a full-service 
operation with responsibilities including: 
financial administration, budgeting and 
financial analysis, accounting and auditing 
of City resources, establishment of sound 
internal controls, cash management, debt 
management, purchasing, investments, 
billing and collection of monies due the 
City, issuing of business licenses, accounts 
payable, and payroll. The Department has 
an annual operating budget of approxi-
mately $7.5 million with a staff of 33.

The Finance Department provides 
sound fiscal advice and information to 
City officials, City departments, and the 
general public that ensure a financially 
strong and effective city government. 
The Department plays a key role in 
each financial transaction of the City 
and Successor Agency, ranging from 
cash handling to debt management; 

from financial forecasting to 
budgetary controls. The De-
partment assists the City 
Manager in preparing and 
administering the operating 
and capital improvement 
budgets, ensures accurate 
fiscal analysis on items 
presented to the City 
Council, and through the City 
Manager, provides an annual 
audited statement of the City’s financial 
condition to the City Council, prepared in 
accordance with generally accepted accounting standards.

THE POSITION 
The Chief Financial Officer reports directly to the City manager and maintains a 
key leadership role in the financial oversight of the City. This position functions as 
a critical member of the City Manager’s executive management team and will 
join an extremely dedicated, talented, and hardworking executive team that is 
characterized as highly cohesive and supportive of one another. City Management 
and staff work well together, which contributes to a healthy working environment.

The Chief Financial Officer will oversee the day-to-day operations of 
the Finance Department and be responsible for monitoring the 
fiscal health of the City as well as preparing all necessary financial 
reports, coordinating and complying with annual audits, and 
taking financial leadership in ensuring that the City continues 
to move forward in a fiscally sound manner. In addition, the 
Chief Financial Officer will review and make recommendations 
applicable to the City’s Financial and Purchasing Policy. 

THE IDEAL CANDIDATE 
The City of Culver City is seeking a dynamic, experienced professional 
with strong collaborative leadership skills and demonstrated expertise 
in all areas of municipal finance to lead the City’s Finance Department. The 
ideal candidate will be someone with a balance of technical skills and personal 
attributes who is capable of leading the Department in continually promoting 
best practices and overall excellence. The new Chief Financial Officer 
will be fiscally conservative, creative and innovative in his or her approach 
to problem-solving, and view challenges as opportunities. The selected 
candidate will be highly organized, possess excellent oral and written 
communication skills, and be able to multi-task and work in a fast-
paced environment. An honest, open, and transparent individual 

with a commitment to service and to 
developing and maintaining positive 
working relationships with internal and 
external stakeholders is being sought.

The successful candidate will have 
knowledge of the principles and prac-
tices of public administration, including 
budget preparation and financial planning, 
purchasing, program analysis, and revenue 
forecasting; accounting principles, 
practices, and methods; public revenue 
resources; municipal debt financing; 
ordinances, resolutions, and laws affecting 
municipal financial operations; legislation 
related to public agency finance, including 
grant accounting and bond issuances; 
report presentation; personnel adminis-
tration, supervision, and training; financial 
management information systems; 
principles and practices of cash collection 
and cash management.

Candidates must possess a 
Bachelor’s degree from an 

accredited college or 
university preferably in 
accounting, econom-
ics, finance, public or 
business administra-
tion, or a related field; 

a Master’s degree is 
preferred. Five (5) years 

of recent, paid professional 
financial management experi-

ence in a municipal government  
setting, including a minimum of three 
(3) years’ experience at a managerial 
level is required. Certified Public  
Accountant (CPA); Certified Public  
Finance Administrator (CPFA); or Cer-
tified Public Finance Officer (CPFO) 
and knowledge of Tyler Technologies: 
Munis financial software is desired.

Boasting beautiful  
weather conditions,  

year-round, Culver City  
has a dynamic mix of  

cultural attractions, including 
live theater, art galleries, 
movie theaters, music,  

and restaurants.

The ideal candidate  
will be someone with a 
balance of technical skills  

and personal attributes who 
is capable of leading the 

Department in continually 
promoting best practices  
and overall excellence.
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